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There’s a lot of things that are required to motivate any worker, and | think all of them have to be

present to a certain degree.

things that are required to motivate any worker
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But I think probably the biggest one and the one I'd like to start with is; an opportunity to have input

into the things that affect them:

But ...

but

but (There’s a lot of things...to a certain degree )

but
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the one | would like to start with is ...

[ Y G

one a lot of things that are required to motivate any worker

an opportunity

[ ] chance

chance ‘ 7

opportunity

an opportunity ( )

to have input into the things that affect them

[ | input
[ ] thethings that affect them (the things) +
things that are required... +
the things...
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an opportunity to have input into how their job is done, an opportunity to have someone listen to
them when they have a better idea.

an opportunity to ...
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(a) an opportunity to have input into the things that affect them: (b) an
opportunity to... (b)  an opportunity ...

how their job is done
[ ] [howS+V] [howS+V] [whatS+V]

how what
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how you do that
how we can do it better
how we do our business
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to have someone listen to ...
[ ] have / (have)

/ -ing who
someone listen to...

If they are given an opportunity to participate, it encourages people to participate.

to participate

to encourage

[ ] encourage

[to encourage to ] () ‘ ?
() ()
people
[ ] people
If ...., it encourages
|:| it encourages... it if (if they are given an opportunity to participate)
[if ..., ( ) ]
[If..., we can / we become / it allows / it encourages ]

If they are given
an opportunity to participate...
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